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The purpose of this study is to investigate the mechanism of mediation between the 
organizational justice, organizational beliefs, and employee attitudes in the relationship between 
transformational leadership and organizational performance. This research was conducted on 
employees of PT. Mustika Jaya Lestari. Sampling using non probability sampling method. This 
study took the number of respondents as many as 256 people. The testing technique uses SEM 
(Structural equation modeling). 
Based on the results of SEM analysis in this study obtained the results that the behavior 
of transformational leadership has a positive influence on organizational performance through the 
role of mediation justice and organizational belief, and employee attitudes. 
This study has limitations in the selection of data collection methods is using an online 
questionnaire. The weakness is, factors that affect the opinions of respondents in answering 
questionnaires such as busyness of respondents because of the limited time respondents gave 
responses to the questionnaire submitted by therefore in the next study is expected to 
complement the limitations in this study. 
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Tujuan penelitian ini adalah untuk menyelidiki mekanisme mediasi secara serial antara 
keadilan organisasi, kepercayaan organisasi, dan sikap karyawan dalam hubungan antara 
kepemimpinan transformasional dan kinerja organisasi. Penelitian ini dilakukan pada karyawan 
PT. Mustika Jaya Lestari. Pengambilan sampel menggunakan metode non probability sampling. 
Penelitian ini mengambil jumlah responden sebanyak 256 orang. Teknik pengujian menggunakan 
SEM ( Structural equation modelling). 
Berdasarkan hasil analisis SEM dalam penelitian ini didapatkan hasil bahwa perilaku 
kepemimpinan transformasional memiliki pengaruh positif terhadap kinerja organisasi melalui 
peran mediasi keadilan dan kepercayaan organisasional, dan sikap karyawan. 
Studi ini memiliki keterbatasan dalam pemilihan metode pengumpulan data yaitu 
menggunakan kuesioner secara online. Kelemahannya yaitu, faktor yang mempengaruhi 
pendapat responden dalam menjawab kuesioner seperti kesibukan responden karena 
terbatasnya waktu responden memberi tanggapan terhadap kuesioner yang diajukan oleh karena 
itu dalam peneitian selanjutnya diharapkan melengkapi keterbatasan pada penelitian ini. 
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